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POSITION
DESCRIPTION

AGENCY/DEPT ID
DAS510120

DIVISION OR INSTITUTION
Cffice of Information Technology

UNIT OR OFFICE
CAKS/Business Intelligence

COUNTY OF EMPLOYMENT
Franklin

Aped /~23~08

JOB CODE TITLE
Information Technology Consultant 3

@Reclassification

I:]New Position |:] Update

Position Hypetlinked to  []

Agency Organizationat Tree

USUAL WORKING TITLE OF POSITION

POSITION NOQ. AND TITLE OF IMMEDIATE SUPERVISOR

information integration architecture practices for Ohio Administrative
Knowledge Systern (i.e. OAKS running on PeopleSoft application):
works with stakeholders across the agencies to meet their business
stratepies; develops & maintains an information integration architec-
ture that enables seamless interoperability of all OAKS systems; par-
ticipates in & leads various aspects of the business process integration
development (e.g., architecture, design, development, system testing,
& user acceptance testing; provides information/data technical leader-
ship for the development, maintenance & support of the enterprise
mformation integration architecture; provides information/data archi-
tecture, vision, problem anticipation & problem solving on an enter-
prise level; works to advance the integration strategy using enterprise
application integration solution platforms (e.z., PeopleSoft Integration
Broker, Vitria, WebMethods, SeeBeyond, Tibco) & lays down meth-
odologies & standards; proactively assesses new technelogies & ca-
pacity planning to meet escalating agency demands; ensures the value
delivered by current infrastructure investments 18 fully maximized
while enumerating areas of opportunity fo leverage new approaches &
technologies; develops & documents integration standards & guide-
lines including best practices, design patierns & decision (rees from
both an individual project & enterprise perspective; develops & im-
plements policies & procedures related to integration architeciure,
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; ﬁ Integration Architect 20073407 Deputy Director 5
S o | X Permanent Classified Overtime: {_| Eligibie Exempt Bargaining Unit 22
E < | LI Temporary '
o ] Intermittent | [ ] Unclassified | If FLSA Exempt, exemption type: Page 1 0of 3
NORMAL WORKING HOURS (Explain unusual or rotating shift):
FROM: 8:060 am TO: 500 om
JOB DESCRIPTION AND WORKER CHARACTERISTICS
% Job Duties in Order of Importance Knowledge, Skills & Abilities
45 | Provides technical leadership & direction in implementing enterprise | Knowledge of (1) integration architecture,

design & implementation specifications;
(2) Web Services & SOA technologies
(e.g., SOAP, WSDL, UDDI, & XSLTY);
(3) full life-cycle software development
(SDLCY; (4) enterprise application inte-
gration solution piatforms (e.g., PS Inte-
gration Broker, Vitria, WebMethods, See
Beyond, Tibco); (5) public relations &
customer service techniques; (6} People-
Soft EPM/ERP; (7) PeopleSoft integra-
tion Broker; (8) strategic planning; (9)
database technologies (e.g., metadata
standards, data modeling, ERD, modeling
tools, ERWin, Rational Rose); {10) meta-
data management, business semantics,
process & data modeling;

Skill in (11} use of Oracle as a database
engine; (12} use of personal computer &
associated hardware/software; {13) archi-
tecting & modeling in VLDB (terabyte)
OLTP, data warchouse, OLAP & ETL
systems;

Ability to (14} analyze multiple proposad
initiatives or solutions simultaneously;
(15) meet established schedules & dead-
lines in an organized manner; (16) inter-
face with all personnel & relate system
capabilitics to business issues; (17) en-
gage on a matrix-basts & provide
thoughtful leadership & influence in a
team environment; {18} translate techni-
cal information into easily understood
mformation; (19) manage conflict situa-
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POSITION

DESCRIPTION

AGENCY/DEPT 1D
DAS510120

DIVISION OR INSTITUTION
Office of infermation Technology

UNIT CR OFFICE
QAKS/Business Intelligence

COUNTY OF EMPLOYMENT
Frankiin

@a& /=23~09 CA

3‘4 XRectassification [ |New Position [ ] update Position Hyperlinked to [
) Agency Organizationai Tree
3 = [ USUAL WORKING TITLE OF POSITION POSITION NO. AND TiTLE OF MMEDIATE SUPERVISOR
ﬁ Z integration Architect 20073407 Deputy Director 5
o g <] Permanent | D4 Classified Overtime: [ | Eligible [ Exempt Bargaining Unit 22
E & | L] Temporary
S [l Intermittent | [] Unciassified | If FLSA Exempt, exemption type: Page 2 of 3
NORMAL WORKING HOURS (Explain unusual or rotating shift):
FROM: 8:00 am TO: 5:00 pm
JOB DESCRIPTION AND WORKER CHARACTERISTICS
%o Job Duties in Order of Importance Knowledge, Skills & Abilities
{20} prepare meaningful, concise, &
accurate reports; {21) prepare & present
information to disparate groups; {212
implement strategic plans; (23) inte-
grate disparate systems of record into
conformed dimensions & fact tables;
o (24) lead a team of technical personnel;
= {25) communicate oraily & in writing
;-_‘3 with diverse groups; (26} identify &
. E initiate documentation; (27) integrate
=2 design systems of record into con-
- Q: formed dimensions & fact tables; (28)
=] %5 work from an organizational perspec-
8 = tive; {29) work independently & as a
; g contributing, collaborative feam mem-
o & ber; (30) partner with ciients & staff in
- ;‘; developing/maintaining long-term sup-
£ portive relationships; (31) organize time
= effectively, determing priorities, &
E move work forward; (32) assess effec-
% tiveness of processes & procedures &
o recommend 1Mprovements,
45 | Leads the design of techmical solutions required to enable data integra- | Knowledge 0f'1,2,3,4,5,6,7,8,9, 10
tion & interoperability across systerns utilizing Web Services & SOA Skillin 11, 12, 13
technologies (e.g., SOAP, WSDL, UDDI, XSLT); recommends techni- | Ability to 14, 13,16, 17, 18, 19, 20, 21,
cal solutions for information architecture development, metadata man- 22,23, 24,25,26,27,28, 29,39, 31,
agement, data profiling, quality & enterprise data integration; serves as | 32
central point of contact for enterprise information integration issues;
uses a disciplined approach to document existing interfaces within sys-
tems in the current landscape; analyzes system functional & perform-
ance requirements to support & design new interfaces; develops scenar-
ios, navigation models & prototypes for demonstration of new interface
@ concepts; develops sclutions for complex internal & external
o
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POSITION AGENCYIDEPT I
DESCRIPTION
DIVISION OR INSTITUTION UNIT OR OFFICE COUNTY OF EMPLOYMENT
Office of Information Technology OAKE/Businass Intelligence Franklin
[X]Reclassification [ INew Position [ ] Update Position Hyperlinked to ]
Agency Organizational Tree

USUAL WORKING TITLE OF POSITION | POSITION NO. AND TITLE OF IMMEDIATE SUPERVISOR

POSITION NUMBER
20075560

Integration Architect 20073407 Deputy Director 5
] Permanent Ciassified Overtime: [_] Eligible Exempt Bargaining Unit 22
1 Temporary
(7 intermittent | ] Unclassified | If FLSA Exempt, exemption type: Page 3 of 3
NORMAL WORKING HOURS {Explain unusual or rotating shift):
FROM: 8:00 am TO: 5:00 pm

JOB DESCRIPTION AND WORKER CHARACTERISTICS

Yo Job Duties in Order of Importance Knowledge, Skills & Abilities

interface problems which require ingenuity & innovation; manages
PeopleSoft ERP/FIN/HCM/EPM batch routines including troubleshoot-
ing & fine tuning performance issues recommendations related to entire
PeopleSoft batch & application server environment,

10 | Performs other related duties as assigned: works on special requests; Knowledge of 1, 3, 6, 10

g altends meetings & conferences; serves on committees, attends semi- Skillin 11

E nars & classes to stay abreast of technological developments. Ability to 15, 16, 18, 20, 21, 25, 30

i)

Z Position Specific Minimum Qualifications
E g 36 mos. exp. in enterprise application inte-
- © P 34 pp
=V gration solution platforms (e.g., Vitria,
; o WebMethods, SeeBeyond, Tibeo),
[
8 g 24 mos. exp. using Web Services & SOA
@ = technologies (e.g., SOAP, WSDL, UDDH,
g ﬁ XSLTY,
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36 mos. exp. with PeopleSoft EPM/ERP &
Integration Broker.

JOB CODE
64163
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