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Oversees contract compliance/management for DAS & partner agen-
cies’ large enterprise projects with focus on strategic planning of feder-
al/state mandated projects; evaluates & advises on proper project deli-
verables; participates in determining & evaluating risks that may affect
project; advises on project problems & project management techniques;
reviews regular progress reports; reports on activity with projects; pro-
vides guidance in determining & allocating resources & advises on
budget planning; assists in determining & evaluating testing &/or pilot
program &/or project; monitors implementation schedule; manage
high-level interaction between projects and multiple stakeholders;
works with IT procurement staff to provide advice on procurement
processes (e.g., selection of appropriate processes, coordination & re-
view of proposals, conducting bidder conferences, directing evaluation
of bid/proposals, recommending
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bid/proposal selection, representing project to controlling board, ex-
ecuting valid contract, preparing request for proposal, quote, informa-
tion, & invitation to bid) develops budget & controls costs; ensures
quality control; oversees staff acquisition & team development as
needed; prepares regular reports for senior management & stakeholders;
identifies risks & risk response control as needed.

Promotes project management practices at DAS & across the state
through various programs (e.g., project management training & certifi-
cation, project mentoring, project management methodology/best prac-
tices, project management user communities) with focus on strategic
planning of federal/state mandated projects: participates in developing,
maintaining, & promoting DAS & the state’s project management me-
thodology; works with Statewide IT Policy to write, implement & mon-
itor project management policies; participates in developing & hosting
project management user communities by developing & facilitating
sessions & promoting events; participates in project management career
development activities (e.g., training programs, career development,
certification programs).

Performs other related duties as required: attends senior staff meetings,
provides presentations to public & private groups.

Knowledge 02, 3,4, 5,6
Skill in 9, 10
Ability to 11, 12, 13, 14, 15.

Knowledge of 2
Skillin 9
Ability to 12, 14

Position Specific Minimum Qualifications

24 mos. project management experience
on large, complex information technol-
ogy and business solution projects (e.g.,
implementing or significantly changing
one or more programs and supporting
systems such as PeopleSofi/Ohio Ad-
ministrative Knowledge System),
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