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Under direction of State of Ohio, Chief Information Officer (CI1O),
serves as Digital Ohio Administrator providing leadership, strategy,
vision, & oversight for all activities related to information technology
(IT) & stewarding continuous technological advancement across the
State of Ohio: working within Ohio Department of Administrative Ser-
vices (DAS), supervises Ohio Business Gateway (OBG) Program Di-
rector & administers Ohio Portal & Broadband Programs; analyzes cur-
rent program structures & develops short & long-range goals & priori-
ties for development & implementation; works with IT staff to ensure
technical success of assigned operations; develops & implements
statewide standards & strategies relating to program operations; re-
searches & identifies technical & business process requirements relat-
ing to program areas; works with other DAS divisional deputy directors
to provide quality information technology in order to ensure successful
department & state initiatives; administers personal service confracts &
monitors work of contractors.; supervises support staff & IT staff (e.g.,
provides work direction, approves/disapproves leave, evaluates perfor-
mance, administers discipline).

Knowledge of (1) computer science; (2)
telecommunications, including wireless
communications; (3) hardware/software
evaluation; (4) project management; (5)
public relations; (6) marketing; (7) gov-
ernment structure & process (e.g., laws
governing state procurement & conduct
of electronic commerce)*; (8) manage-
ment/supervisory principles & tech-
niques; (9) project management meth-
odologies; {10) employee training &
development; (11) agency/division pol-
icies & procedures*; (12) systems anal-
ysis & design; (13) customer relations
management.

Skill in (14) operation of personal com-
puter & associated hardware/software.
Ability to (15) manage technical staff;
(16) initiate meaningful & accurate
documents involving complex subject
matter; (17) evaluate multiple variables
& determine specific courses of action;
(18) use proper research methods in
gathering data; (19} foster environment
of morale & cooperation as section
head.
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Oversees human resource initiatives (e.g., staffing requirements, hiring,
staff performance evaluations & performance goals) & staff develop-
ment within program areas: initiates development of necessary policies
& procedures for areas managed; responsible for financial management
of program areas (e.g., budget preparation & oversight). Represents
agency at local & national conferences, committees & meetings: makes
presentations to diverse technical & non-technical andiences regarding
Digital Ohio; stays current on industry trends & advancements

Oversees the operation of the DAS Information Technology Services
(ITS) Infrastructure units that includes the Local Area Network (LAN)
and Desktop Services (DTS).

Position is unclassified per Section 124.11(A){9) of Ohio Revised Code
& is overtime exempt.

Knowledge of 4, 7*, §
Skill in 14.
Ability to 15, 16, 17, 18, & 19.
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Skill in 14.
Ability to 15, 16, 17, 18, & 19,
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