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proce
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25
C

onducts
testing,

im
plem

entation
and

assists
w

ith
docum

entation;
as-

K
now

ledge
of:

I-12
sists

in
supporting

user
acceptance

testing;
perform

s
softw

are
im

ple-
S

kill
for:

13-23
m

entation
tasks,

including
source

control
and

deploym
ent

activities;
A

bility
to:

24-26
assists

w
ith

developm
ent,

im
plem

entation
and

m
onitoring

IT
quality

assurance
standards

and
testing;

assists
in

the
developm

ent
and

d
o

cu
m

entation
of

appropriate
standards

and
criteria

for
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p
ro

gram
m

ing
and

system
s

developm
ent

lifecycle
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C

om
m

unicates
w

ith
peers

and
others;

guides
perform

ance
of
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are

K
now

ledge
of:

1-12
developm

ent
tasks

per
verbal

instructions;
answ

ers
questions

on
tech-

Skill
for:

I3-23
nical

topics
to

assist
other

technical
staff

in
softw

are
developm

ent;
oh-

A
bility

to:
24-26

tains
or

im
parts

inform
ation

from
/to

other
technical

staff
and

business
personnel

through
discussion(s)

involving
database,

infrastructure
and/or

application
inform

ation;
leads

discussion(s)
or

form
al

m
eetings

w
ith

technical
and/or

non-technical
personnel

on
sim

ple
to

m
oderate

technical
topics
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of
softw

are
developm

ent;
sum

m
arizes,

in
w

riting,
inform

ation
on

I
or

m
ore

related
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involving
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infrastructure
andlor

application
inform

ation
in

support
of

softw
are

developm
ent;

conveys,
in

w
riting,

recom
m

endations
or

conclusions
to

another
for

decision
m

aking
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support

of
softw

are
develop

m
ent.
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G
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a
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of

sources
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K
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of:

1-12
aid

in
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are
developm

ent
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events.

A
nsw

ers
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S
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al
m
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peers

and/or
A
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to:

24-26
low

er-level
staff

via
conversation,

observation
or

technical
docum

enta
tion.
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